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STUDE>JTCODE 
FOR 

SOUTH CAROLINA TECHNICAL COLLEGES 
A^B TECHNICAL EDUCATION CENTERS 

. ARTICLE I 

GENERAL l»RO VISIONS ' 

SfecUon 1.01 Purpose 

TKC students arc both citiaicns and members of the ac^ademic 
community. As members of the academic community, students are subject t<> 
the obligations which accrue to them by virtue ojT this membership. As 
members of the larger community of which the TEC -Institution is a part, 
students artv entitled to ^11 the rights arid protection enjoyed by otiier 
members of that community. By the same token, students arc also sujbjrct t^ 
all civil laws, the enforcement of which is the responsibility of 
duly-constituted civil authorities. It HhoAild be emphasized tfiiit^ when a 
student's violation of the law alpo adversely affects the TEC Institutions 
pursuit of its recognized educational objectives, the TEC Ipstitution may 
enforce. its own regulations regardless of any civil proceedings or disposition. 
When a student violates a TEC Institution re^rulation, he is subject to 
disciplinary action by the TEC Institution whether, or not his conduct violates 
civil law. If the person s behavior simultaneously violates both a TE(] 
Iiifltitution regulation and the civil law, the TEC Institution may take 
disciplinary action independent of that taken by civil authorities. When a 
student violates civil law off campus, he may incur penalties prescribed by 
civil authorities. In such instances, TEC Institution discipline will be initiated 
only when the presence of the student v)n campus will disrupt the educational 
process of the institution. ^ 

Section 1.02 Internal Solution of Problems 

^ It is a principle of the TEC Institution to solve problems internally 
whenever poasible,. Students and TEC Institution officials should always seek, 
dialogue first for the solution of problems and then utilize other internal TEC 
Institution channels. Ordinarily, off campus law enforcement and judicial 
authorities should not be involved by the TEC ^nstitution while any 
reasonable possibilities for internal solution remain. 
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Section 1.03 Definitions . 

* ) 

When used in this codr, unless the content requires otiier meaning, 

(a) *TE(r* r^cans Technical College and/or Technical Education 
" Center. 

(b) **Uircctor" mearw the director or president of. the local TEC 
Center/ColJege. 

(e) **Dean" mcuins the Dean of Students or Dean of Student Services 
of the TE(J hiHtitution his delegate or his representative. 

(d) *\Student ' means a person taking courses at the TKC Institution 
e?tJier full or part-time, or extension studies, or a person accepted 
fcjj^ad mission or read mission to the TKC institution. 

(e) **ln8tructor" means any person employed by the TKCilnstitution 
to conduct classes. Jn certain circumstances, a person may be 
both a **8tudent" and an **instructor". 

(f) **S(iA'* means the Student Government Association of the TICC 
Institution. % % 

' te) ** Violation of law" means a violation of any law of the United 
States or any law or ordinance of any state or political 
^ subdivi8it>n thereof having jurisdiction over the place irr which the 
violation occurs. 

(h) ''Administrative Officer" means anyone designated at the TE(] 
Institution as being ,ori the administrative staff such as 
President/Director, Dean of Students, or Student Services, Dean 
of Instruction or Business Manager. 



ARTICLE n . 

STUDENT RIGHTS ' ' • 

Section 2.01 Nondiscrimination 

JJp^rv sliall be no discrimination in any wspect by the TEC Institution 
against any student, or applicant for admission as a student, based upon race, 
religion, national origin, or sex. Student organizations granted pennissio/i.to 
u^e the name of the fa(;ilities of the 'tUC Institution or receiving any special 
f^^ices from the TK(^ Institution shall have memj[)erHhip policies re(|4^ing 
choice of members without regard to race, religion, national origin, or sex. 
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Section 2.02 Freedom of Speech Assembly 

Students shall have the right to freedom of speech and assen^bly 
without prior restraint or" eensorship, subjeet only to clearly stated, 
reasonable, «nd noddiHcriminatory rules and rc^lationli regarding time, place, 
and manner. ^ - 

Section 2.03 Freedom of the Press 

; 

Students hi their publicaticuis are ei|^tled to the fuO protection of the . 
constitutional right of freedomof the press, including the constitutional 
limitations on prior restraint and censorhsip. An editorial board consisting of 
representatives from publications staffs, students-aT-large, faculty, and 
administration shall be appointed for one-year terms. The duties of this board 
will include establishing and safcguar^ng editorial* policies. Two 
represeritatives from cajnx publications staff will be appointed by the 
publieatiori^ditor (the editor may appoint himsetf as one representative); two 
student-at-iarge representatives will be appointed by the. SGA; two Faculty 
representatives will be recommended by the Dean- of Instruction and 
appointed by the Director; and one administrator will be appointed the 
Director. The board will select its owq chairman. Reasonable and 
nondiscri|pinatory rules and reguJations may be promulgated regarding the 
posting of signs jind notices, tlie (jlistribution of commercial advertising 
materials <and the solicitation of funds. 

I ■ _ 

Section 2.04 Pirotection Against Unreasonable Searches and Seizures 
Seizures 



Students are entitled to the conHtitutiorial right to be Hccure in their 
perKOMH, dwellings, papers, and cffcctH agairuit unreasonable scan^hcij and 
seizures. TK(! Institution security officers or ndmiruHtrativ/ officers rnay 
conduct Hcarches and seizuN's only as authorized by law. 

Section^2.05 Student Representation in TEC Government 

, Students should be meaningfully reprcHcnted on campus committees, 
and other formally constituted bodies that formulate policy for adoption; 
make policy decisions or implement policy affecting students that govern 
student activities and conduct. * ' 

. Section 2.06 Due Pirocess > 

Due process of law is recognized^ as cascntial to the proper enforcement 
of TICd Institution rules, and accordingly, no disciplinary sanction may be 
imposed on a student or an organization by or in the name of the TECd 
Institution except in accordance with the provisions of this code. 
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Eich student charged with misconduct which could result in suspension 
Or expulsion shall hive and be informed of his right to' a fair hearing before 
the STIJDENT-FACLLTY BEHAVIOR COMMITTEE (dcsc'ribed in Article 
VIII. Due Procegs procedures include, but are not limited to: 

(a) A written statement of the time and place of the hearing tfnd of 
the charge aganist him together with a written statement of his 
basic procedural rights shall \c r personally served or sent by 
registered mail to the student s last known address at least seven 
days prior to the date set for the hearing. \ \ 

(b) The right to be represented at the hearing by lan attorney or any 
other representative of his choice from within pr without the 
TEC Institution community. 

(c) The right to request, in writing, the Prc§Ment/Dircctor to 
disqualify any member of the Committee for prejudice orjjias. 
(The written request must contain reasons). 1/ such 
disquafiTication occurs^ the' director, after consulting with the 
appropriate nominating^ody, sh^ll appoint a replacement for 

^ that hearing. 

( . 

(d) Tlve right to Jbe informed of th^ identity of the person initiating 
the charges against him and the right to iiear witnessv's agauist 

. him an(J, subject to reasonable rules of proci^rfurc^he rigfit to 

tross-examincf such witnesses either personally or' by his 
representative. . ' 



(e) The right to produce witnesses in hia own defense. 

(f) The right to testify in his own behalf, or to refuse to testify 
without sueh refusal being construed a(.^ainst him. 

(g) A written statement of the (Committee derision including 
findini^ of fact and a statement of the sanrtions reeommended if 
the (Committee finds tlie student guilty. 

Qi) The riglit to appeal to the PreHident/[)ireetor who will review the 
hearing trans(Tipt a)id Committee deliberations and then render a 
final decision. if 



(i) Assurance that decisions of the Committee arc based only on 
evidence introduced at the hearing. 



4 

8^ 



ARTICLE III 
" STUDENT RIGHTS IN THE CLASSROOM 

Section 3.01 Ck)nduct of Classes 



Discussion and expression of all views relevant to the subject matter is 
recognized as necessary to the educational process, but students have no right 
to impinge on the freedom of instructors to teach or the right of other 
students to learn. If a student behaves disniptively in class after the instructor 
has explained the unaccepUbiiity of such cdfnduct, the instructor may 
temporarily dismiss the student from the class and refer the matter to the 
Dean of Students and to the Dean of Instruction. 

Section 3.02 Acaden^c Evaluation 

Academic evaluation of student performance may be neither arbitrary 
nor capricious and shall be made on thc^basis of previously announced 
criteria. 

Section 3.03 Nondisclosure of Student Views , 

Information about individual student views, beliefs, and political 
asfiociations acquired by instructors, counselors, or administrators in the 
courac of their work is condifcntial and is not to be disclosed to others 
without the prior written' consent of the student involved or under legal 
compulsion. « 



Sectio^i3.04 Appeals 

Any student. claiming he has been improperly disciplined under the 
provision of Section 3.01 may appejl to ihe^an. The complaint will be 
resolved through consultation with the person against whom the complaint 
was lodged, the appropriate department, or the administration, if the student 
is dissatisfied with the results, he may appeal to the Prcside^Dircctor. 

Section 3.05 Academic Disciplibe 

The basis for stud crtT^riKhng Will always be the result of the studcnt^s 
achievement. "Marking down'\i8 a disciplinary • practice for action or 
behavior unrelated to achievement) in a courwj will not be employed. 

\ > ■ 



ARTICLE IV 
STUDENT GOVERNMENT ANI> 
STUDENT ORGANIZATIONS 



Section 4j01 . Student Governmcnl 

The TEC Institution Stirtlrnt (JtJv^jrnnicnt Association's constitution, as' 

approved by the Area Commissipn, establishes the governing bodies for 

students of the TEC Institution. Amendments to the constitution require 

approval as stipulated in the SGA constitution. 
« 

An essential preprequisitc for a^&tudcnt organization to be approved by 
the SGA is that it have an educational import and that ijts objectives be 
clearly explained in a proposed charter. (The fbrmafion of organizations 
strictly as social clubs should be discouraged). 

ARTICLE V 
STUDENT GATHERINGS 

Section 5.01 Student jlallies V 

/ ♦ 

The term "student rallies'' as used herein means (I) any assembly, 
protest, parade or procession involving more than twenty-fivc participants, or 
(2) any such activity involving fewer than twenty-five participants if sound / 
amplification equipment is used. Any rally on campus must be approved in^ 
advance by the President/Dj rector of'the local center. * V* 

Any student who, acting either singularly or in,concert with others, 
obstructs or dbrupts, regardless of whether violence or ffii^cc is involved, any 
teachings administrative, disciplinary, public service, research, or M\cr 
activity authorized or conducted on the campus o^a TEC Institution will be 
subject to disciplinary actjon, which may include expulsion. . 

In addition Jlo adipinistrative a«^tioH, any pvrmn who violalew civil or 
criminal laws will be turned over to the iy)propriat? authorities. 

Section 5,02 Procedures Rebated to Disruptions 

In the event of illegal or (jLsruptivc activity on the TEC campus; the 
President/Director of the center or liia official representative will request 
tho^e involved in the **dkturbance" to ejther leave the campus of go about 
their business according to the dictates of the regulatiortb concerning uses and 
piresence on the camp^8, further announcing that failure to comply (in effect 
to disperse) would result in local law enforcement action to enforce South 
Carolina Code Section 16-.')5L ^ , 
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In pertineii I pari. Section 16-551 provid$?8: ^ - • 

it shid^ be unlawful: ' , r ' 

(1) Dor any' person ^willfully oV' unlieoessarily iriterien^* with or 

disturb in. any^ way. or in ^ny place llie 8ludent< or leaeherH or any 
. Hchool or college iathls Slate, (b) lo loiter alioul^urh s(>hool or college 

premises, or (c) to act in an obnoxious' manner lliei^m; or (2) For any 
* person to (a) enler upon any nueli seliool 'or wliool premisen, or (b) 

loiter around* ihe premises, exeepl on business, withoul llie permission 

o^|ifhe principal or prjjsident in e barge,/ 

. / AkxiCLEVI 

STUDEI>rr RECORljS 

Section 6,0 1 General , ' ' 

The privacy and corrfidentiality of all official sludenl and former 
Bludenl records ^all be preserved. Sludenl rec«jords shall be mainlained and 
safeguarded hi fireproof eabinels by ihe Office? of Sludenl Se^iccs. 



Heparile record files may be mainlained for llie following ealegories: - 
(1) iicliden^v^(2) disciplinary; (3)^nQdicaJ, psych ialric, and counseling; (4 J 
financial^ aid, and (5) placement When jiislified by legilimale law 
c^nforuemeril needs, ihe campus sccurily agency may mainlain confidenlial 
reegr^js relaling primarily lo ils invesligalive fum^lion. 

Section 6.02 Disciplinary Records 

- ' Jlleconrs of disciplinary aclion shall be maintained in llie Office of ihe 
Dean of Sludenls. 

No record of disciplinary aclion shall be enlered or made on ihe 
Btudetils academic records except when he is expelled or while he in 
Buspended. Upon ihe expiralion of any period of Huspension, ihe enlry wilh 
respi;cl iherelo nhall be erilirely removed from ihe sludenls academic record. 
The drseiplinary records in ihe Deans office, oilier lhan records perlaining lo 
Htudenls expelled from llie TKO Insliluiion, shall be periodically dewlroycd lo 
assure lhal such records are nol mainlained for more lhan five years afler lie 
complelcs his work al ihe TK(^ Inslilulion or Iransfersor withdraws from ihe 
TK(^ Inslilulion. ^ • i 

Section 6.03 Confidential Character of Records 

No informalion in any sludenl file may be releas(^d lo anyone wilhoul 
the prior writlen consenl of ihe sludenl (toncerned or as slaled below: 

(a) 'Member of ihe adininislralion and instru(!lors may have access for 
, legilimale cducalional purposes as well as roulinely neeeasary 

adminislralive and slalislical purposes. 

7 



11 



4 



(b) Only when thr need nrcrasitatoH it. an inquirer may be* atjvisod of 
the fact that an individual in enrdllrd an a Htudrnt and may be 
f urn itched pubhHbed address dnd teh'phone number. 

(e)^ Information eo^ained^in a ntudent^B record in addition to that 
described in »ubbection b above will not be celeoned to anyone 
without the, pxpreased eoriHeht of the ntudcnt or in reeponMe to a 
court Hubpoena. 

(d) Parent of minor HtudentH m^iy be funiiBhed information from any 
^ ' filr of their minor ehildre^X 

Section (F.04 Treatment of Records Following Graduation or 
Withdrawal ' 

liftoff [i^raduation or withdrawal from the TliC Institution, tlie reeords 
* of former Btiidentn ahall eontinue to be eubjeet to the provi^oriH o^this code. 

ARTICLE VII 
PROSCRIBED CONDUCrT 

Section 7.01 General 

The following conduct in proscribed 'and upon violation of nuch 
pHiscription!^ a atudent shall be subject to one or more of the aanctlonM 
Bpecified in Section 8.03. Ilowevrr. it ih expected that the more flevere 
tanctionB of TiUbperinion and expulsion will be imposed Bparinfi^ly and only for 
more extreme or apj^avated* violatioriH or for repeated violations. 

^ A. Academic dirihone^fy in all itei forma inc[udin;t. hut \>^ith(}iit bein^^, 
limited to. eheatinf^ on tent, plapariarn. and collumon. 

1 , (iheatin^ ori iv*Ai\ includea: 

(a) (iopyin^ from^another wtudent^H tent paper. 

^ (b) I fjnf;.4Tiaterialrk during* a 'tent not authorised hy the 

pernon fXivi^fJ ^be tewt^ 

\ ifi ) (iollaboratinf; wi^h any citfier pernon during a tent 

, without authoi^ity. w 

(d) Knowin;;;ly obtairun^;. uninp;. buyin^^ nellinf». 
iranjiportinfj;. c)r noUc itm^ in whole or in part the 
c'ontenfft of an unadmiru.ntered tent. 



(c) Bribing any other person to obtain an uriadministered' 
teat ti^ information about an unadnfiinistered test; and 

' '(Q -Substituting for another student or permitting any 
*'othci: gerson to substitute for oneself, to take a lest. 

2. * "Plagiarism'' means the appropriation qf any other person's 
V work an(l the unacknowledged incorporation of that) work 

in one 8 Own wgrk offered for credit. ' / 

3. "Cpllusion^ means the unauthorized collaboration with aay 
other person in preparing work offered for credit. 

Falsifying as^^' in formation with intent to deceive.* 

Falsifying any information to the Studcnt-Facidty Behavior 
Committee with the intent to deceive, the intimidation of 
witnesses, the destruction of evidencc^with the intent tq deny its 
presojjtiatidn to the Student-Fateulty Bchavio^ Committee when 
property notified to^pcar. 

Forgery, alteration, or misuse of the TEC Institution documents, 
records, or identification cards. 

Physically abusing or intentionally inflicting severe emotional 
distress upon another member of the TEC Institution community 
occurring on campus; or physically abusing or intentionally 
"infTicting severe emotional distress upon a non-member of. the 
TEC Instit^^li Community on the campus. * % 

« Theft or malicious destruction, damage, or misuse of the TEC 
Institutipn property, or private property of another member of 
the TEC Institution community whether occurring on or off 
campus; or theft, or malicious destruction, damage, or misuse on 
cam\)us of property of a non-member of the TEC Institution 
community. 

Enga^ in any activity designed to (Ji^upt the educational 
process of the Institution.^ , - 

* • 

Holding of student rallies in violation of time, place, and manner 
regulations* 

" • • # 
Unauthorized entry upon the property of the TEC Institution or 
* into a TEC Institution facility or any portion thereof which has 
been reserved, restricted in use, or placed off limits; unauthorized 



presence in any TEC Institution facility after closing hours; or 
unauthorized possession or use of a key to any TEC Ii^stitution 
'* ^ facility.^ , ' 

J. Possession or use*on campus of any firearm or other dangerous 
weapon or incendiary device or explosive unless such possession 
or use has been authorizeld by the TEC Institution. 

K. Possession, use, or distribution on can[y)us of any narcotic, 
dangerous, or unlawful drugs or aloohblic beverages asi defined by 
the laws of the United States or the State of South Carolina. 

L. 'Violation of administration approved Institution policies or 

South Carolina and federal laws while on campus or off campus 

when participahng in an Institution sponsored activity. 

» 

ARTICLE VIII 
RULES OF STUDENT DISCIPLINARY 
PROCEDURE AND SANCTIONS 

Section 8.01 Student- Faculty Behavior Committee 

There shall be established at each TEC Instillation a Student-FAculty 
Behavior Committee (hereinafter refemd to in this Article as the 
Committee). The central function of the Committee will be toliear contested 
cases involving students wll> have been charged'with infractions that may 
result in disciplinary action and to mak<^ recommendations to the Institution 
administration. 

Section 8.02 Membership 

The committee shall consist of three faculty and three full-time 
students. 'Kie faculty ^members shall be designated by the President/Director ^ 
upon the nomination of the Dean of Instruction. The students shall be 
designated by the President/Director upon the nomination of the SGA. The 
chairman of the committee shall be appointed by the President/Director. A 
member of the staff of the Dean of Students' Office shall be an ex-officio, 
non-voting member of the committee. 

Section 8.03 Sanctions 

The committee may, in appropriate- cases, recommend the following 
sanctions: A written reprimand; an obligation to make restitution or 
reimbursement; an obligation to perform up to fwenty-fiv^s hours of 
uncompensated work for the Institution; suspension in abeyance, suspension 
or termination of particular student privileges; suspension from the 
Institution; expulsion from the Institution; or any combination or other 
sanction. , > ' 
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Section 8,04 Special Hearing Coifimihee 



A. Ha committee determines that it cannot deal adequately and*pro«iptly • 
with a numbler of violations arising from a single incident "^br series of 
incidents involving alleg^cd student misconduct, thf^ commiCtee may 

* petition the President/Director to establish one or more ^cicial .hearing 

committees. \ 

? V * V '1/ • / * ' . , . 

B. Upon receipt of a petition, .the President/Director may establish such 

hearing committees consisting of six members, three faculty and thre* 
students, following the procedures {Applicable tp establishment of the i 
<;orpmittee. \ ' -\ . ^ 

- / C. Special hearing committees shall have jurisdiction tp hear those Cases 
• assigned to them by the 'committee. Hearings shall be conducted under 

the rules of procedure applicable to hearing^ before the committee. 
^ After hearing the evidence, the special committee s^all submit to the 

committee the findings of fact concerning the alleged misconduct and 

the sanctions recommended' to be imposed. 

D. On these findings and recommendations and upon such further hearing 
and argument as the committee may allow (including a complete 
rehearing if the committee, in its discretion, deems such rehearing 

appropriate), the committee stlall recommend appropriate sanctions. 

< 

i-. Section 8,05 €omplaint^ 

A. A complaint against any meifibei^of the TEC community involving a 
student, either as complaint or defender, may be filed at the office of 
the Dean of Students. 

B. The Dean shall assign a mei^tber of the professional staff to make 
^preliminary investigation to determine whether the charges are 
significant or whether they may be disposed of informally by the Dean 
without the initiation of dispiplinary proceedings. (If the charge is 
against an Institution employee, the Dean may deal with the matter 
through consultation with the person against whom the complaint was 
made, the appropriate department head, or the administration. Finak 
resolution vTill be made at one of the aforementioned levels). 

^ C. After investigation of complaint against a student, the Dean may take 
action by dropping the charges, prescribing a penalty, or referring the 
student to the appropriate counseling agency of the Institution. Such 
action on the part of the. pean is conditioned upon the student s 
accepting the judgment prescribed in the decision. (If the student 
disagrees with the Dean's decision, the case will then go before the 
Comn)ituIe). 
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;D. If the- Dean detcnrkii^es the'alJeged misconduct cannot be resolved 
informally, he shall, after consultation with the ^hairmaQ* of the 
Committee, refer the matter to the Committee together vyith a report 
of the nature of the alleged n\isconduct, the name and address of the 
complainant, the name and address of the person against- whom the 
complaint has^ been filed, and the relevant facts revealed by (he 
preliminary investigation. -* ^ 

Section 8.06 Procedure 

* Hearings before the Committee shall be confidential and shall 'be closed 
to the public. * . . 

The Committee tnay, in its discretion, request that the adiptnistration 
appoint counsel to serve as an advisor (oDly) during'the proceeding^. The 
Comi^iittee shall hav% the authority to recommend supplementary rules' of 
procedure consistent with the above requirements and may, on request, 
render writteir advisory opinions concerning the meaning and application of 
this code, or of rules and regulations promulgated pursuant, to this code* Such 
rules and opinions shall be published and be available to any members of the 
TEC Institution community in the office of-the Dean of Students. 

Section 8.07 trending Criminal Proceedings ^ 

If a student charged with misconduct under this code has been charged 
with a crime for the same act or closely related acts by federal, state, or local 
authorities, or if it appears that such criminal charge is under consideration^ 
by said authoi^ities, the Committee should ordinarily recommend to postpone 
action on the same complaint until there has been disposition of the criminal 
charge or of the consideration of filing su(\h charge. However, the Committee 
may proceed' to hear and decide thexase prior to the disposition of pneding 
or threatened criminal charges in either of the following instances: . 

(1) (f the student so requests in writing, or 

i 

(2) If the nature of the alleged misconduct and the circumstances 
^ surrouuding it gose a serious risk to the healt^h or well-being of 

the student himself or of otlier members of the TEC Institution 
community. 
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If in any such proceeding beiore the^ Committee, jhere is a 
determination of guilt and it,the subseyaent criminal proceeding results in a 
judgment of acquittal, the student may petition the Commitjtec to review his 
case. • 

Section 8.08 Deliberations and Decisio^of the Committee 

Upon completion pf thcihearing of* any m^er before the Committee, 
the Committee shall meet in executive session to determine the guilt or 
innocence of the student charged with mi^^conduct and, if guilty, the sanction 
to be recommended to the administration. The Committee may conduct a 
separate jiearing oA matters relating to apfropriate sanctions following a ' 
determination of guilt • ^ 

TbfsDean \>\ President/Director shall notify the student in writing of 
the Conimiittce's determination of guilt or innocence of misconducl and, if 
guilty ,'of the sanction imposed within 25 hours after the decision has been 
reached. •* ^ 

The letter shall be sent to the .parent or guardian of the student if he is 
a minor unless the Committee recommends, on the request' of the student, 
that there are special circumstances wb#l make it inappropriate to notify the ^ 
student s parents or guardian. 

Section 8.09 'Administrative Suspension 

A. If an act of misconduct which threatens the health or well-being of any 
mem^r of the academic community or seriously disrupts the function 
and good order ot the TEC Institution, an administrative officer may, 
in hiji. discretion, direct the student or students to cease and desist auch 
conduct and advise the student that if he fails to ceaak and desist such 
conduct, he will be forthwith suspended. If the student or students fail 
to cease and desist, the administrative officer may then forthwith 
suspend the student from the TEC Institution until a determination of 
the matter can be made. 

B. The administrative officer invoking such administrative suspension shall 
notify the office of the Dean of Students in writing the name of the 
student, the nature of the conduct, and his decision to invoke the 
administrative suspension sanction before 5:00 P.M. of the first 1 1 ass 
day following the imposition of such sanction; provided, however, that 
if immediate identification of the student or students is impossible, 
such notice shall be given within 24 hours after identification has been 
determined. 
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Section 8.10 Appe&la . _ 

Within seven days of the receipt of notice of the Commiltee's 
disposition ofliis case, any principal in ttie^ase may appeal the decision of 
the .Committee to the I^resident/Direej^jr. Such notice shall be in writing and 
shall not be subject to any other forrBal requirements except reasonably to 
expr/;ss his desire to appeal the decision. Upon receipt of such notice, the 

President/Director shall advise tfte chairman of the Commfttee* and the Dean' 
that such an appeal has been uled. They shall then make the record of the 



proceedings available* to the Presidfent/Dire Cto^ 



The President/Directw may give the appellant an opportunity to 
present his reasons for the appeal and if, in the President/DirectorV'discretion 
it is desirable, he may hear from the Dean and representatives frt>m the 
Committee. Afte^^*^ hearing the student and such others* as the 
Prcs^ent/Director .deems appropriate, he may modify the decision of the 
Committee. *. ' . ' / ' 

,- ■ i 
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